BRMO JOB VACANCY

H
ASSMANG MINING ENGINEER PLANNING

MANGANESE

ASSMANG Pty Ltd requires the services of a Mining Engineer

BLACKROCK MINE OPERATIONS Planning at their Black Rock Mine Operations situated 80km

North-West of Kuruman in the Northern Cape.

MAIN TASK AND RESPONSIBILITY

lropo SEUT To drive optimal product extraction by designing mine plans
AFRICA

EMPLOYER 2024

CERTIFIED EXCELLENCE IN EMPLOYEE CONDITIONS

for each shaft, analysing production data records, and
interpreting information from other departments in order to
achieve optimal extraction objectives, taking into account

geological characteristics and structure of the resource.

MINIMUM QUALIFICATIONS

Essential unless otherwise indicated)
o Cerfificate: Grade 12

e Bachelor of Science Engineering (Mining) (Required)
e Bachelor of Engineering (Mining)/Bachelor of

Technology (Mining) (Alternative).

EXPERIENCE AND REQUIREMENTS
Essential unless otherwise indicated)
e 5Years' experience in Mine planning (strategic business

planning).
e 3 Years' Operational underground mining experience.
e 3 Years' experience in Planning Software - Mine 2-4D,
Studio 5D Planner, EPS.

KNOWLEDGE AND SKILLS

Essential unless otherwise indicated)

o Computer literate (Microsoft Package)

e Resolve problems as they are encountered by
recommending effective course of action in order to
eliminate potential production problems and to drive the
achievement of actual extraction against the plan to
ensure achievement against plan.

e Support and participate in  sub-functional change
management by providing specialist input in order to
drive transformation and optimisation.

e Monitor extraction activities by identifying and

recommending initiatives to eliminate waste, maximise

productivity and reduce operating expenditure within

scope.

582 INTERNAL & EXTERNAL

KNOWLEDGE AND SKILLS (CONTINUES)

e Participate in the team coordination activities by providing input
into sub-functional planning, organising and overseeing team
activities in order to efficiently meet business objectives.

e Prepare short-term and annual department workforce plans
using existing metrics, frameworks and tools to identify the

number and mix of staff required to meet the demand forecast.

Identify shorfcomings by analysing production results against

planned schedules and recommend corrective action.

Identify alternative / new support products or systems and
conduct tests fo determine suitability for use. Compile reports and

present business case to stakeholders, if necessary.

reports and running data exception reports in line with functional

policies and procedures.

Identify recurring problems and derive creative solutions involving
team members or using own vocational knowledge and

experience.

Monitor the implementation of mine plans and evaluate existing

mining operations for the purpose of recommending

improvements.
e Implement Communicate

compliance requirements.

compliance changes.

Highlight shortcomings in compliance processes, systems and

procedures and suggest appropriate improvements.

e Ensure operational plan is implemented. Determine number of
resources required to ensure that production targets can be
achieved given the drill and blast capacity.

o Interface with the operations team to ensure appropriate long-

range planning support and experienced conditions are

considered in exfraction planning.

Deliver short, medium and long term mine plans, optimise the life
of mine and enable the business to meet its objectives in terms of

production and cost.

Licise with operational departments to ensure planning process

delivers operational requirements, whilst developing and
strengthening relationships with other departments.

e Prepare medium and short term mineral extraction plans and
production schedules. Prepare and collate information to
determine risks associated with the execution of short and

medium ferm mine plan. (Should face samples be analysed).

PATERSON GRADING: D2
CLOSING DATE: 05 September 2024

TERMS & CONDITIONS

The candidate will be appointed on the condition of
being certified medically fit as per Mine Health and
Safety Act 29/1996.

Remuneration will be based on a competitive all-
inclusive flexible package.

Employment Equity targets will be considered when
appointing potential candidates.

People living with disabilities are encouraged to apply

Interested applicants are requested to submit their CV’s with
certified copies of qualifications.

Apply via our Career website only: hitps://assmang.ci.hr

Please be advised that short listed candidates will
be required to authenticate information provided in
CV'’s.

Late applications will not be accepted

Internal candidates should clearly indicate their
company number on their applications/CV.

If you have not been contacted within 21 days after
the closing date, please consider your application
to be unsuccessful. Correspondence will only be
limited to shortlisted candidates.

Assmang Pty Limited reserves the right not to
appoint

POPIA DISCLAIMER:

By submitting your application, you agree:

« To the processing of your personal information and
sharing it with third parties for verifications.

e To you exercising of your rights provided for by
POPIA.

e To BRMO keeping your personal information
confidential.

A\ FRAUD ALERT:

Black Rock Mine Operations subscribes to ethical
recruitment processes:

» Black Rock Mine Operations will never ask for money in
exchange of any application, medical assessment, and
interview or to be appointed.

> Black Rock Mine Operations will never display personal
contact details or cell phone number of individual
recruiters on the advert as a form of communication or
iob application



https://assmang.ci.hr/

