ASSMANG

MANGANESE

BLACK ROCK MINE CPERATIONS

South Africa
EMPLOYER 2025

FOR & BETTER WORLD OF WORK

BRMO JOB VACANCY

MINER DRILL AND BLAST 5@8 INTERNAL & EXTERNAL

ASSMANG Pty Ltd requires the services of a Miner Drill & Blast at their Black Rock Mine Operations situated 80km

North-West of Kuruman in the Northern Cape.

MAIN TASK AND RESPONSIBILITY

To perform mining activities required for rock breaking underground hard rock operations in order to achieve

production targets and quality according to mine standards and procedures

MINIMUM QUALIFICATIONS

(Essential unless otherwise indicated)
e 4 vyears' Experience as a C1 Miner in most of the disciplines (roof / face prep, charging and blasting)

EXPERIENCE AND REQUIREMENTS

(Essential unless otherwise indicated)
e Certificate: Grade 12

o Certificate: Blasting
e Valid Driver's Licence Code B/EB

e Dover B Symbol

KNOWLEDGE AND SKILLS

* Attend Connect meeting with shift boss, the team and plan daily activities.

¢ Conduct pre- and post-start inspection of LDV and operate LDV in accordance with safety standards.

* Conduct re-entry examination and declare area fo the workplace as safe for roof preparation and roof bolting.

* Know and exercise safety pillars

¢ Instruct and supervise Support Worker Roof and Face Prep to perform barring operation in preparing the roof and to make
safe it. If Support Worker Roof and Face Prep is not available, perform barring operation and / or allocate barring
operations fo competent Support Workers.

* Examine side walls for misfires and freat where required.

 Identify misfired explosives and explosive accessories and secure in appropriate old explosive boxes (cartridges /
detonators). At end of shift, hand boxes over to Miner Charging and Blasting.

* Mark roof lines by drawing in survey line as per survey note, draw in block lines.

* Mark holes for roof bolts on block grid as well as holes for services / eye bolts. Complete safe declaration per roof

¢ Allocate water down (dust allying) to Support Worker and ensure that it is done properly. Where necessary, assist the
Support Worker in the execution of duties.

* Take wet and dry bulb temperatures and air velocity measurements and record in safe declaration.

* Instruct Support Worker Roof and Face Prep to smooth out road way with scaler. If Support Worker Roof and Face Prep

is not available, perform smooth out operation and / or allocate smooth out operations to competent support workers.

PATERSON GRADING: C2
CLOSING DATE: 21 February 2025

TERMS & CONDITIONS

The candidate will be appointed on the condition of being
certified medically fit as per Mine Health and Safety Act
29/1996.

Remuneration will be based on a competitive all-inclusive
flexible package.

Employment Equity targets will be considered when
appointing potential candidates.

People living with disabilities are encouraged to apply.

Interested applicants are requested to submit their CV's
with certified copies of qualifications.

o Apply via our Career website only: hitps://assmang.ci.hr

Please be advised that short listed candidates will be
required to authenticate information provided in CV's.
Late applications will not be accepted

Internal candidates should clearly indicate their
company number on their applications/CV.

If you have not been contacted within 21 days after
the closing date, please consider your application to
be unsuccessful. Correspondence will only be limited
to shortlisted candidates.

Assmang Pty Limited reserves the right not to appoint.

POPIA DISCLAIMER:
By submitting your application, you agree:
e To the processing of your personal information
and sharing it with third parties for verifications.
e To you exercising of your rights provided for by
POPIA.
e To BRMO keeping your personal information
confidential.

A\ FRAUD ALERT:

Black Rock Mine Operations subscribes to ethical
recruitment processes:

Black Rock Mine Operations will never ask for money in
exchange of any application, medical assessment, and
interview or to be appointed.

Black Rock Mine Operations will never display personal
contact details or cell phone number of individual
recruiters on the advert as a form of communication or
iob application


https://assmang.ci.hr/
https://assmang.ci.hr/

