ASSMANG
MANGANESE

BLACK ROCK MIMNE OPERATIONS

Top South Africa

EMPLOYER 2026

FOR A BETTER WORLD OF WORK

CHIEF PLANNER

ARM INTERNAL

PATERSON GRADING: D1

ASSMANG Pty Ltd is seeking a highly skilled, motivated and dedicated individuals who would like to be part of this exciting mine and who would like to make use of this unique opportunity to grow

BRMO JOB VACANCY

CLOSING DATE: 18/02/2026

and develop within the company to apply for the position at our Black Rock Mine Operations, situated 80km North-West of Kuruman in the Northern Cape.

MAIN TASK AND RESPONSIBILITY

To manage and coordinate all equipment maintenance
initiatives by establishing maintenance plans to enable

optimal operational performance.

MINIMUM QUALIFICATIONS

Essential unless otherwise indicated)
e Grade 12.

o Certificate: Trade Test.
o Certificate: Engineering Studies N4.
o Certificate: Maintenance Management.

« Middle Management Programme (Advantageous).

EXPERIENCE AND REQUIREMENTS
Essential unless otherwise indicated)
e 3 Years Planned Maintenance Experience in a Plant or Mining

Environment as Arfisan.

e 3 Years Work Management and Control Experience in a Plant
or Mining Maintenance Environment as Planner.

e 3 Years Supervisory Experience (Advantageous).

e 2 Years Data Management Experience (Advantageous).

KNOWLEDGE AND SKILLS

e General Knowledge of skills/art involved by stakeholder,
Leading, Controlling, Planning, Organising, Directing and
Coordinating, Analytical Capability, Develop Maintenance
Plans, Failure Analysis, Internal Audits, Weekly, Monthly and
Quarterly Reports, Building Partner Relationships with
Stakeholders, Continuous Improvement, Sub-ordinate and
People Development, Foundational Business Acumen,
Strategic and Tactical Orientation, Service Orientation,
Management of people, Implement and manage Asset

Care Processes.

Assertiveness,  Persuasiveness,  Conceptual/Contextual
Thinking, Innovation, Teamwork and cooperation, Ability to

work under pressure, Management and Leadership.

System  Skills: Microsoft Office including MS Projects,
Advanced Excel, PMIS, ERP CMMS, HRMS, Bl (QlickView),

Document Management System, Signiflow.

KNOWLEDGE AND SKILLS (Continues)

Asset Management: Manage the equipment and assets to
enable them to perform at their designed capacity and are
periodically refurbished to their original condition to ensure
optimal life.

Equipment Maintenance: Drive all routine and planned
maintenance for equipment by establishing and
maintaining all  maintenance  planning  standards,
procedures, and policies.

Supplier Management: Contribute to the supplier
management processes by monitoring, reviewing, and
highlighting any gaps in the performance of a portfolio of
suppliers to recommend and ensure delivery of
improvements by suppliers or fo renegotiate or change
contract/supplier.

Data and System Management: Act as the custodian of the
JDE system for reporting by creating new assets in the
systems, entering data on spares pricing and scrutinising the
datain the system to ensure the accuracy of the information
for reporting purposes.

Compliance: Conduct evaluations on data to ensure the
integrity of information captured in the system is in line with
SHERQ requirements, regulatory and any applicable
legislative mandates.

Financial Management: Confribute to the accurate
compilation  of budget forecasts and effective
management of departmental expenditure, tracking
operational expenditure against budget, in order to drive
efficiency within the business.

Business Support: Contribute towards the development of
business plans by documenting and reviewing the plant
maintenance strategy periodically, to ensure that it is
aligned with the business plan.

Building Capability: Oversee performance of the team by
monitoring competency, identifying training needs,
coaching and mentoring, and reviewing performance of

planners periodically in order to build capability.

TERMS & CONDITIONS

Successful candidates will be appointed on the condition of being
certified medically fit as per the Mine Health and Safety Act
29/1996, and subjected to Security Assessment (incl. Criminal
Record Clearance).

Remuneration will be based on a competitive all-inclusive flexible
package.

Preference will be given to women in mining and designated
groups in accordance with the Company’s Employment Equity
Plan. People living with disabilities are encouraged to apply.

Please be advised that short-listed candidates will be required to
authenticate information provided in CV's.

o Late applications will not be entertained.

e Internal candidates should clearly indicate their company
number on their applications/CV.

« |fyou have not been contacted 21 days after the closing date,
kindly accept your application as unsuccessful.

e Should you not be contacted 7 days after the interview (if you
have been interviewed), kindly accept your interview as
unsuccessful. Correspondence will only be limited to shortlisted
candidates.

e Assmang Pty Limited reserves the right not to appoint.

Interested applicants are requested to submit their CV's
together with SAPS certified copies of qualifications via our

Career website: hitps://assmang.ci.hr . ONLY ONLINE
APPPLICATIONS WILL BE ACCEPTED.

POPIA DISCLAIMER:
By submitting your application, you agree:
e To the processing of your personal information and
sharing it with third parties for verifications.
e To you exercising of your rights provided for by POPIA.
e To BRMO keeping vyour personal information
confidential.

FRAUD ALERT:

Black Rock Mine Operations subscribes to ethical
recruitment processes:

Black Rock Mine Operations will never ask for money in
exchange of any application, medical assessment, and interview
or to be appointed.

Black Rock Mine Operations will never display personal contact
details or cell phone number of individual recruiters on the advert
as a form of communication or job application


https://assmang.ci.hr/

