ASSMANG

MANGANESE

BLACK ROCK MINE OPERATIONS

Top South Africa

EMPLOYER = 2026

FOR A BETTER WORLD OF WORK
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JUNIOR MAINTENANCE PLANNER

INTERNAL/EXTERNAL

BRMO JOB VACANCY

PATERSON GRADING: C3

CLOSING DATE: 13/10/2026

ASSMANG Pty Lid is seeking a highly skilled, motivated and dedicated individuals who would like to be part of this exciting mine and who would like to make use of this unique opportunity to grow and
develop within the company to apply for the position at our Black Rock Mine Operations, situated 80km North-West of Kuruman in the Northern Cape.

MAIN TASK AND RESPONSIBILITY
To plan, schedule and monitor the activities of the Enterprise
Asset Management System to achieve operational targets

in a cost-effective manner.

MINIMUM QUALIFICATIONS

Essential unless otherwise indicated)
e Grade 12.

e Trade Test with Minimum of N3.

e Certificate: Maintenance Management (Advantageous).

EXPERIENCE AND REQUIREMENTS
Essential unless otherwise indicated)
e 3 Years Artisan Experience in the Mining or Heavy Industry.

e 1 Year Work Planning and Control Experience in a Mining

Maintenance Environment.

e 1 Year Supervisory Experience (Advantageous).

e 1Year Master Data Management Experience (Advantageous).

KNOWLEDGE AND SKILLS

Essential unless otherwise indicated)

General Knowledge of skills/art involved by stakeholder

(Suppliers, Artisans, Production etc.).

Planning, Organising and Coordinating.

Analytical Thinking.

Understand the implications of business decisions and

actions.

Building Partner Relationships with Stakeholders.

Continuous

Development (including Improving

Operations).

Subordinate People Development.

Foundational Business Acumen.

Strategic and Tactical Orientation.

Service Orientation.

Assertiveness

Persuasiveness

Conceptual/Contextual Thinking

Innovation/Initiative

Teamwork and cooperation

Ability to work under pressure

JOB RESPONSIBILITIES

Essential unless otherwise indicated)

Participate in change initiatives and provide feedback.
Obtain information, check for accuracy and capture data.
File documents per procedure.

Propose ideas or practical improvements relevant to tasks.
Participate in improvement initiatives.

Comply with disciplinary and behavioural rules and
procedures.

Participate in planning process for section. Execute plans
within standard.

Key Functional Areas: Asset Management, Establish
Maintenance Capability, Ensure Financial Resources for
Maintenance Planning, Maintain Assets, Post Maintenance,
Post Repair, Provide Feedback to Business Plan, Maintenance
Plan and Maintenance Governance, Governance and
Compliance, Optimise the Maintenance Capability, Data
and Information Management.

Critical  Decisions:  Classification  of  asset/equipment,
Petroman and Key Control Required, Is Maintenance
Program Development Required, Asset/Equipment under
Warranty/Service Agreement, Gain attestation on the
Maintenance Plan, Ensure completeness of the set of
conditions and scenarios considered in the Maintenance
Plan, Classify Rotable/Repairable Item as Capital/Non-
Capital, Determine if repair item is Rotable.
Meetings/Stakeholder Interactions:  Daily Maintenance
Engineering Reporting, Engineer BRMO Connect Meeting,
Shaft BRMO Connect Meeting, Maintenance Planning
Meeting, Ad-hoc Adjudication Meeting, Standardisation
Meeting, Shaft Mine Plan Planning Meeting, OEM Meeting.
Dependencies on other Organisational Areas: Stores, GES,
OEM, Engineer.

Functions: Personnel

Support and Administrative

Management, Subordinate Career Development,
Information Management.

Financial Parficipation: Annual Departmental Budget,
Contribute to Mine's Financial Budget,
Monthly/Quarterly/Annual CAR, Capital and Replacement

Capital.

TERMS & CONDITIONS

Successful candidates will be appointed on the condition of
being certified medically fit as per the Mine Health and Safety
Act 29/1996, and subjected to Security Assessment (incl.
Criminal Record Clearance).

Remuneration will be based on a competitive all-inclusive
flexible package.

Preference will be given to women in mining and designated
groups in accordance with the Company’s Employment
Equity Plan. People living with disabilities are encouraged to
apply.

Please be advised that short-listed candidates will be required
fo authenticate information provided in CV's.

o Late applications will not be entertained.

Internal candidates should clearly indicate their company
number on their applications/CV.

e If you have not been contacted 21 days after the closing
date, kindly accept your application as unsuccessful.
Should you not be contacted 7 days after the interview (if
you have been interviewed), kindly accept your interview
as unsuccessful. Correspondence will only be limited to
shortlisted candidates.

Assmang Pty Limited reserves the right not to appoint.

Interested applicants are requested to submit their CV's
together with SAPS certified copies of qualifications via our
Career website: hitps://assmang.ci.hr . ONLY ONLINE
APPLICATIONS WILL BE ACCEPTED.

POPIA DISCLAIMER:
By submitting your application, you agree:
e To the processing of your personal information and
sharing it with third parties for verifications.
e To you exercising of your rights provided for by POPIA.
e To BRMO keeping your personal information
confidential.

FRAUD ALERT:

Black Rock Mine Operations subscribes to ethical
recruitment processes:

Black Rock Mine Operations will never ask for money in
exchange of any application, medical assessment, and interview
or to be appointed.

Black Rock Mine Operations will never display personal contact
detdils or cell phone number of individual recruiters on the advert
as a form of communication or job application


https://assmang.ci.hr/

